OUR FOUNDATION —— HOW WE CULTIVATE DEVELOPMENT

OUTCOMES
AN INTEGRATED APPROACH. FIVE DIMENSIONS AT THE CENTER. WE PURSUE
Development is We strengthen capacity, cultivate supportive ecosystems, and design meaningful experiences
intentional. using the five dimensions of the Socio-Conscious Development Framework™ 'e) Thriving Individuals
to help individuals and communities grow, contribute, and flourish. (V) Confident, empathetic,
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Educators & Leaders We build the knowledge, We create supportive, We intentionally design experiences Through repeated, Development becomes
Strengthening capacity to skills, mindsets, and challenging, and authentic through the Secio-Conscious meaningful experiences, visible in stronger Stronger Futures
cultivate growth in others. i confidence of educators, environments where Development Framework™ to ensure individuals build deeper individuals, healthier @ Ecplitabil; sustaisiile,

i leaders, and organizations relationships, culture, they are purposeful, relevant, and self-understanding, organizations, resilient and flsurishing for
Organizations | to intentionally cultivate systems, and opportunities connected to real-world challenges leadership, agency, and communities, and a i

EEE Creating cultures and systems development in others, make development possible and contributions. systems thinking, with a mare just, sustainable, generationsitajcome:

that support development. and sustainable. commitment to positive and thriving society.

contribution.
Commuiities I ... THE SOCIO-CONSCIOUS DEVELOPMENT FRAMEWORK™ —
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FOUNDATIONAL CONDITIONS THAT MAKE DEVELOPMENT POSSIBLE
A CONTINUOUS

RELATIOMSHIPS BELONGING CHALLENGE | AUTHENTICITY REFLECTION & CYCLE OF GROWTH

Trusting relationships @ A sense of balonging Productive challenge X7, Authentic experiences ﬁﬂ i y CONTINUOUS GROWTH As capacity grows, ecosystems

are the foundation creates the safety to A fuels growth and build relevance, Reflection srengthans strengthen, experiences deepen,

for all development. learn, grow, and expands potential. meaning, and trust. | bearming and guides.
contribute. continucus nprovoment.

and impact expands—ereating
a cycle of meaningful
development for all.

When capacity, ecosystems, experiences, and the five dimensions align,

socio-conscious development flourishes—and so do individuals, organizations, and communities. (,(121 r(-% fr%lf-Ll
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